
Each woman’s health journey is unique, which is why it’s vital to offer care, support 
and resources that meet women’s specific needs at every stage. Protecting the 
future of women’s health leads to better outcomes for your employees and your 
business and helps ensure a healthier future for everyone.

Read our latest white paper or reach out to a plan representative to learn 
more about how important women’s health care is for your workforce and 
how you can help.

 SUPPORTING WOMEN  
 ACROSS YOUR WORKFORCE. 

Working together, we’re helping employers provide holistic 
women’s health care.

Employers want to better support women’s health, but the first steps can be 
overwhelming. Women’s health has many aspects, from considering whether  
or not to have a family to postpartum care to menopause. A wider view of the 
scope and centrality of women’s health is critical to supporting every woman  
at key stages in life.

 EMPOWERING  
 WOMEN’S HEALTH.  
 EMBRACING THE  
 FUTURE OF HEALTH. 
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Women make  
up nearly  
50% of the 
workforce.1
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KEEPING  
WOMEN’S HEALTH  

AT THE CENTER
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Women need dedicated care and resources whether  
they’re planning on starting a family, actively growing  
their family or choosing not to have children. No matter 
their path, women and their partners want to know that 
their employer will support them with resources to  
address their needs.

HOW EMPLOYERS CAN HELP:

Ensure your network provides access to  
the specialty care women need, such as:

•	 Reproductive endocrinologists
•	 Contraception options 
•	 Pre-conception health screenings  

and lifestyle guidance

Ask your health plan partner about what’s 
in place to support employees in navigating  
the health care system.
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Pre-conception and pregnancy bring many new health 
questions and concerns, regarding both parenthood and 
infant care. A mother’s health before and during pregnancy 
has far-reaching impacts. Women want to know they’re 
doing the most to ensure a healthy pregnancy, and 
employers are key to providing proper access and 
resources. 2.3 million reproductive-age women in  
the U.S. live in maternal health care deserts, so it’s 
imperative that support systems are readily available.

HOW EMPLOYERS CAN HELP:

Provide educational resources to expecting 
parents on topics that affect them and their 
babies, including:

•	 The need for regular prenatal care visits
•	 Importance of oral health (for mother and child)
•	 Parental leave

Work with your health plan partner  
to leverage data in identifying at-risk 
individuals and ensure optimal 
management and interventions.
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Provide educational information on  
critical infant health topics, such as:

•	 The importance of infant and  
childhood vaccinations

•	 Breastfeeding and formula
•	 Developmental milestones

Support parents with access to mental 
health resources and parental leave.

Growing or starting a family brings new joys and new 
struggles. Ongoing postpartum, mental health care,  
and education are critical for the health of women and  
their children. Mental health problems are a common 
postpartum complication, yet 30% of women aren’t  
given a mental health screening during or after 
pregnancy.4 Ensuring women can have their questions 
answered and their needs met supports better health 
outcomes for them and their families.

HOW EMPLOYERS CAN HELP:
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The effects of what they’re going through has led to 40% of 
women ages 50–65 reporting that menopause interfered 
with their work performance at least weekly.5 Employers 
should recognize the toll this can have on their workforce 
and provide specific support and resources for women as 
they go through menopause. 

HOW EMPLOYERS CAN HELP:

Provide educational resources on topics,  
such as:

•	 Health and wellness for menopause
•	 Treatment options like lifestyle adjustments, 

medications and exercises
•	 Comprehensive behavioral health  

resources available to them

Reach out to your health plan partner 
for various options to support 
menopause management.

https://www.bcbsok.com/ok/documents/employer/wfh-white-paper-ok.pdf
https://www.bls.gov/emp/tables/civilian-labor-force-summary.htm
https://www2.deloitte.com/us/en/pages/life-sciences-and-health-care/articles/womens-health-equity-disparities.html
https://www.marchofdimes.org/sites/default/files/2024-09/2024_MoD_MCD_Report.pdf
https://www.aamchealthjustice.org/media/3391/download?attachment
https://biote.com/wp-content/uploads/2022/05/Biote-Women-in-the-Workplace-Survey-Whitepaper.pdf
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